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I.  INTRODUCTION  
 

This report is prepared for VINCI Construction Canada Inc. and all its subsidiaries operating in Canada: Eurovia Québec 

Construction Inc., Eurovia Québec Grands Projets Inc., Eurovia Québec CSP Inc., DJL Construction Inc. Blais & Langlois Inc., Rail 

Cantech Inc., Northern Construction Inc., Scotian Materials Limited, B.A. Blacktop Limited, B.A. Blacktop Infrastructure Inc., North 

Fraser Development Ltd., Coquitlam Ridge Constructors Ltd., Carmacks Enterprises Limited, Carmacks Maintenance Services 

Limited and HJR Asphalt Inc. (hereinafter collectively referred to as “VINCI Construction Canada” or “VCC”), in accordance with 

the Fighting Against Forced Labour and Child Labour in Supply Chains Act  (S.C. 2023, c. 9) (the “Act”) and for the fiscal year ending 

December 31, 2024. 

 

VINCI Construction Canada recognizes that it is of the utmost importance to protect vulnerable individuals by minimizing, to the 

greatest extent possible, the risk of forced and child labour. 

 

VINCI Construction Canada is committed to preventing, identifying, and mitigating the risks of forced labour, child labour, modern 

slavery, and human trafficking within its operations, including throughout its supply chains. To achieve these objectives, VINCI 

Construction Canada has implemented a range of policies aimed at promoting integrity and ethical practices across all its areas 

of activity. 

 

With this report, VINCI Construction Canada reiterates its ongoing commitment to upholding human rights and eliminating any 

risk of forced or child labour across its operations, from coast to coast. 
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II.  GROUP STRUCTURE AND COMMERCIAL OPERATIONS   
 

VINCI Construction Canada is a corporation owned by VINCI Construction S.A.S., whose parent entity is VINCI S.A., a France-based 

corporation listed on the Paris Stock Exchange (“VINCI”). The VINCI Group operates in nearly 120 countries and comprises more 

than 3,200 businesses. 

In Canada, VINCI Construction Canada was legally incorporated in 2009 under the Canada Business Corporations Act (R.S.C., 1985, 

c. C-44). VINCI Construction Canada, through its various subsidiaries, operates in the provinces of British Columbia, Alberta, 

Saskatchewan, Quebec, New Brunswick and Nova Scotia. 

VINCI Construction Canada operates in the fields of construction, rehabilitation, and maintenance of transportation infrastructure 

and urban development projects, including roads and highways, bridges and viaducts, tunnels, railway worksites, bicycle paths, 

and civil engineering structures. VCC’s main contracts are awarded through public tenders issued by public-sector clients. VINCI 

Construction Canada also owns a vast network of quarries, sand pits and asphalt plants for the production of aggregates and 

asphalt. 

As of December 31, 2024, VINCI Construction Canada employed 3,546 individuals. Due to the seasonal nature of certain business 

activities and the cyclical needs of its customers, VCC’s workforce fluctuated significantly throughout the year 2024. 
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VII. FORMATIONS OFFERTES  
 

III.  SUPPLY CHAIN  
 

VINCI Construction Canada has implemented an integrated approach based on the principles of the circular economy. Through 

its various subsidiaries operating in the construction sector and managing quarries, sand pits, and asphalt production plants, 

VINCI Construction Canada has the capability to combine its construction and materials production activities in a circular 

economy approach. 

Depending on the requirements of each project, participants in the supply chain may include equipment and material suppliers 

as well as providers of specialized goods (the “Suppliers”). VINCI Construction Canada’s supply chains include over 3,900 active 

Suppliers who directly provide VINCI Construction Canada with materials, goods, and services. Of these 3,900 Suppliers, more 

than 98% are based in Canada. VINCI Construction Canada strives to work with Canadian Suppliers who share its commitment 

to social, ethical, and environmental responsibility 

 

IV.  MEASURES IMPLEMENTED TO PREVENT AND MITIGATE THE RISKS OF FORCED 

LABOUR AND CHILD LABOUR 

 

VINCI Construction Canada recognizes the fundamental importance of protecting human rights across all areas of its operations. 

As part of the VINCI Group, VINCI Construction Canada adheres to the United Nations Global Compact, the Universal Declaration 

of Human Rights, the United Nations Guiding Principles on Business and Human Rights, and the International Covenant on 

Economic, Social and Cultural Rights. In addition, VINCI Construction Canada adheres to the VINCI Group’s internal policies, 

which are designed to promote respect for human rights and uphold the highest standards of ethics. 
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VINCI Group Policies Objectives 

VINCI Code of Ethics and Conduct 
 

The VINCI Code of Ethics and Conduct applies to all entities and employees 
of the VINCI Group and sets out the Group’s commitments and rules across 
multiple areas of operation, including the promotion and protection of 
human rights. 

VINCI Manifesto 
The VINCI Manifesto defines the Group’s key strategic directions in the areas 
of compliance and sustainable development, articulated through eight 
fundamental principles, including respect for ethical standards. 

VINCI’s Guide on Human Rights 
 

VINCI’s Guide on Human Rights sets out five key directives relating 
specifically to the respect of human rights across the Group’s operations, 
including the prohibition of employing minors in circumstances that are 
contrary to national legislation or when the minimum age for completing 
compulsory education has not been reached. 

 

 

 
 

 

  

VINCI Group Internal Policies  

 

* VINCI Group’s policies are accessible by clicking on the hyperlinks above  
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VCC Policies Objectives 

Third-Party Ethics and Compliance 
Evaluation Policy 

 
This policy aims to ensure compliance to the principles of the United Nations Global 
Compact and the VINCI Code of Ethnics and Conduct by all Suppliers working with 
VINCI Construction Canada, through an annual verification process of its most 
important Suppliers. 
 
This policy also establishes a due diligence process applicable to all new Suppliers 
of VINCI Construction Canada.
  

Whistleblowing Policy 

 
This policy is directed at all employees of VINCI Construction Canada as well as the 
employees of its Suppliers and encourages them to report in a timely manner any 
improper behaviour, violations, unfair practices, unsafe working conditions, 
discrimination, harassment or unethical behaviour.  
 
To support these objectives, VINCI Construction Canada ensures protection for 
whistleblowers through the implementation of a confidential reporting process. 

 

 

VINCI Construction Canada Internal Policies 

In addition to the VINCI Group's internal policies, VINCI Construction Canada has implemented policies adapted to its 

operations in Canada, namely in the areas of third-party evaluations and whistleblower protection. 
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Additional Measures Implemented by VINCI Construction Canada  

 

In addition, VINCI Construction Canada includes in several of its contracts provisions requiring its Suppliers to acknowledge and 

adhere to the VINCI Code of Ethics and Conduct thereby ensuring that its employees and any other individuals or legal entities, 

with whom VINCI Construction Canada collaborates, are aware of and committed to human rights issues, including the prevention 

and mitigation of risks associated with forced labour and child labour. 

 

Moreover, each year, VINCI Construction Canada’s most senior executives sign directives that grant them specific rights while 

imposing strict obligations—most notably, the commitment to uphold the VINCI Code of Ethics and Conduct and VINCI’s Guide 

on Human Rights. In doing so, VINCI Construction Canada ensures that its senior executives remain fully informed and actively 

engaged in promoting respect for human rights and fundamental freedoms. 

 

Through these measures, VINCI Construction Canada is committed to providing a safe working environment that is free from any 

practices that may compromise the physical or psychological integrity of its employees and stakeholders across its supply chains. 

 

VINCI Construction Canada firmly believes that the VINCI Code of Ethics and Conduct, Guide on Human Rights and Manifesto, 

together with the aforementioned internal policies, play an essential role in protecting the most vulnerable individuals while 

significantly reducing the risks of forced labour and child labour throughout its supply chains.  
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V.  RISKS OF FORCED LABOUR AND CHILD LABOUR 
 

On a national scale, the majority of VINCI Construction Canada’s activities are concentrated in the construction sector, which is 

highly regulated (certification requirements, permits, licenses, etc.) and subject to oversight by various public authorities. As a 

result, VINCI Construction Canada considers the risk of forced labour and child labour within its operations to be low—particularly 

when combined with the internal policies of both the VINCI Group and VINCI Construction Canada. 

Moreover, the international human rights organization Walk Free, which focuses on modern slavery, has identified Canada as a 

low-risk country with respect to forced labour and child labour. 

Walk Free conducted a global survey on the prevalence of modern slavery in 160 countries. Canada ranked 16th out of 160 

countries in terms of exposure to forced labour risk. According to Walk Free, an estimated 69,000 people have been subjected to 

forced labour in Canada—making it the most virtuous country on this issue across both North and South America. 

 
VI. ACTIONS AND MEASURES TO MITIGATE RISKS AND THEIR IMPACTS 

VINCI Construction Canada firmly believes in fostering a culture that encourages employees to report potential misconduct or 

violations of the VINCI Code of Ethics and Conduct, Guide on Human Rights, Manifesto, or any other binding documents or 

applicable laws, hence the whistleblowing mechanisms that have been implemented within VINCI Construction Canada. 

 

To date, VINCI Construction Canada has not identified any risks related to forced labour or child labour within its supply chains, 

primarily because it sources almost exclusively within Canada. As a result, VINCI Construction Canada has not had to implement 

any corrective measures to address or remedy instances forced labour or child labour, nor has it had to provide compensation to 

vulnerable families affected by practices contrary to human rights. 
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VII. TRAINING OFFERED  
 

VIII. EFFORT ASSESSMENT 
 

Upon joining VINCI Construction Canada, all employees are required to adhere to the Code of Ethics and Conduct and the Guide 

on Human Rights. In addition, a four-module training program on human rights is available to all employees and managers. 

 

To date, 527 employees and managers have completed the human rights training. 

 

As of the date of this report, VINCI Construction Canada has not yet implemented a formal process to measure the effectiveness 

of its actions related to forced labour and child labour, due to the low risk associated with its minimal importation of goods from 

countries considered to be at greater risk of modern slavery. 
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Stéphane Abry  

President of VINCI Construction Canada Inc. 
  

Marc Joncas  

President of Eurovia Québec Construction Inc., Eurovia Québec Grands Projets Inc., Construction DJL Inc., Blais & Langlois Inc., Rail Cantech 
Inc., Northern Construction Inc. and Scotian Materials Limited 
 
 
 

 

François-Xavier Laumonier  

Executive Vice-President for the Western Delagation of B.A. Blacktop Limited, B.A. Blacktop Infrastructure Inc., North Fraser Development 
Ltd., Coquitlam Ridge Constructors Ltd, Carmacks Enterprises Limited, Carmacks Maintenance Services Limited and HJR Asphalt Inc. 
 
  

 

IX. APPROVAL, ATTESTATION AND SIGNATURES 
 

This report was prepared and approved by the Legal Department in collaboration with key operational stakeholders on May 30, 

2025, pursuant to section 11(4)(b)(ii) of the Act. In accordance with the requirements of the Act, and in particular section 11 

thereof, we hereby attest that we have reviewed the information contained in this report for VINCI Construction Canada Inc. and 

all its subsidiaries listed in the introduction.  

 

To the best of our knowledge, and having exercised reasonable diligence, we certify that the contents of this report are true, 
accurate, and complete in all material respects for the purposes of the Act for the 2024 reporting year.accurate, and complete in all material respects for the purposes of the Act for the 2024 reporting year. 

 

 

 

 

 

 

 

Signed on May 30, 2025, by : 
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